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PREAMBLE
THIS AGREEMENT is entered into effective the first (1st) day of July, 2008, between the City of Jenks, Oklahoma, hereinafter referred to as “Employer” and Local 2567, International Association of Fire Fighters, hereinafter referred to as “Union”, to provide for the equitable and peaceful adjustment of differences which may arise, and to provide proper standards of wages and hours and other conditions of employment and to encourage more effective service in the public interest.
RECOGNITION

The Employer recognizes the Union as the sole and exclusive Bargaining Agent for all permanent paid members of the Fire Department, excluding the Chief of the Department and an Administrative Assistant.  For the purpose of this Agreement the position of Administrative Assistant shall be determined by the Employer.


The Union recognizes the City Manager, or his designated representative, as the sole representative of the City of Jenks for the purpose of collective bargaining.  The Union and Employer agree to bargain in good faith on all matters relating to wages, hours, and other conditions of employment.

The spirit and intent of this Agreement shall apply to all probationary employees during their initial twelve (12) month period of employment; however, probationary employees will not be accorded access to the provisions of this Agreement in cases of grievance or disciplinary action, including termination, but shall have access to grievance procedures of the City of Jenks Manual for Personnel Policies, Procedures, Classifications and Remuneration.
ARTICLE 1
UNION BUSINESS
SECTION 1.
The Employer will continue the practice of dues deductions during the term of this Agreement.  It is further understood that union business shall not be conducted on the Employer’s premises during regular work hours except to investigate grievances, attend negotiation meetings and/or labor/management meetings.  The above activities will be permitted provided there are no uncompleted duties or work and provided it does not interfere with the operations of the Fire Department.

SECTION 2.
The Union shall have the right to use the Fire Station to hold Union meetings.
Section 3.
The Union shall be granted time not to exceed four (4) shifts with pay per year to perform Union functions, including attendance at conventions, conferences and seminars with pay.  Two (2) additional shifts shall be granted annually for attendance at the I.A.F.F. Conventions to be held in August of each year.  This time shall not interfere with the normal operations of the Fire Department.  Members of the negotiation team shall be allowed time off, if needed, for all meetings which shall be mutually set by the Employer and the Union.
SECTION 4.
Requests for time off must be given to the Chief or Assistant Chief at least seven (7) days prior to the Union event.
ARTICLE 2
GRIEVANCE PROCEDURE
SECTION 1.
The Union or any employee covered under this Agreement prior to filing a grievance may submit a concern to the Operations, Health, and Safety Committee for resolution of the concern in an attempt to forego a formal grievance. This process shall not start grievance time limitations until the Committee has met to consider the concern. The Committee shall consist of  two representatives of the Union, the Assistant Fire Chief, and a member of central City management. The Committee shall meet within five (5) business days of Union or management notification. The Committee shall make recommendation, within three (3) business days, to the Fire Chief. The Fire Chief will have three (3) business days to affirm, modify, or reject the recommendation.
SECTION 2: The Union or any employee covered under this Agreement may file a grievance within ten (10) business days of the alleged occurrence, as hereinafter defined, and shall be afforded the full protection of this Agreement.

SECTION 3.
The Union President, or his authorized representative may report an impending grievance to the Fire Chief in an effort to forestall its occurrence.
SECTION 4.
Any controversy between the Employer and the Union or any employee concerning the interpretation, enforcement or application of any provision of this Agreement, concerning any of the terms or conditions of employment contained in this Agreement:
A. The grievance shall be discussed by the employee with the Fire Chief, either by the employee or his designee.  A firefighter who is available at the time, shall be present at said discussion.  The answer may be submitted orally by the Fire Chief within ten (10) business days to the employee involved or to the Union President.
B. If the grievance is not settled by the provision of Section 4A, it shall be submitted in writing to the Fire Chief within ten (10) business working days.  The Chief shall submit his answer in writing to the employee involved, or the bargaining agent within ten (10) business days.  If the grievance has not been settled within that time, it then shall be sent to the City Manager within ten (10) business days.
C. The City Manager shall submit his answer in writing to the Fire Chief, the employee involved, and an officer of the Union within ten (10) business days.  If the City Manager and the Union Grievance Committee have not settled the grievance within that time, it shall be submitted to mediation for adjustment as follows:
1. Within ten (10) business days, the Union shall request mediation and the parties shall agree to a third party mediator according to one of two (2) methods: (a) The parties will mutually agree on a third party mediator and any cost associated with the same shall be borne equally by the parties; or (b) The Union shall request the services of a mediator from the Federal Mediation and Conciliation Service.
2. If the matter submitted to mediation is not resolved, the Union shall advise the City Manager of its decision to arbitrate, in writing, within ten (10) days of the conclusion of mediation, and shall request a panel of arbitrators pursuant to Section 4, C3 of this Article within thirty (30) days of such notice.
3. The party declaring impasse shall request a panel of seven (7) arbitrators from the Federal Mediation and Conciliation Service.  Within ten (10) days from the receipt of such panel, a representative of the Union and of the City shall meet and alternately strike names until one (1) arbitrator remains who shall be selected as the impartial arbitrator.  The party requesting arbitration shall strike the first name.
4. With respect to the interpretation, enforcement or application of the provisions of the Agreement, the decision, findings and recommendations of the arbitrator shall be final and binding on the parties to this Agreement.
5. The arbitrator’s authority shall be limited to the interpretation and application of the terms of this Agreement, and/or any supplement thereto.  The arbitrator shall have no jurisdiction to establish provisions of a new Agreement or to arbitrate away, in whole or in part, any provisions or amendments thereof.  This shall not preclude individual wage grievances.
6. The cost of the impartial arbitrator shall be shared equally between Union and the Employer.  If a transcript of an arbitration or court proceeding is requested, the party so requesting shall pay the cost.
ARTICLE 3
NON-DISCRIMINATION

The Employer and the Bargaining Agent agree not to discriminate against any employee of the Fire Department for his or her activity in behalf of, or membership in, the Union.  The Employer and the Union agree that there shall be no discrimination against any employee of the Fire Department because of race, creed, religion, age or sex.  All fire fighters shall receive equal opportunity of promotions.

ARTICLE 4
PREVAILING RIGHTS

All rights, privileges, and working conditions enjoyed by the employees at the present time which are not included in the Agreement, shall remain in full force, unchanged and unaffected in any manner during the term of this Agreement unless changed by mutual consent.

ARTICLE 5
PROHIBITION OF STRIKES
SECTION 1.
The Union agrees that neither it, its officers, agents, representatives or members, individually or collectively, will authorize, instigate, cause, aid, condone, suggest, conspire with, support, sponsor or take part in any strike, work stoppage, sitdown, stay in, slowdown or the concerted interruption of operations or services by employees, including purported mass resignations, or sick call or any commitment thereof.  Nor shall Union aid or assist any person engaged in the above prohibited conduct by providing funds, financial or other assistance for the conduct or direction of any such activities, or for the payment of strike, an employment or other penalties to such person or parties participating in prohibitive conduct; however, the Union may at their own expense, provide legal representation.

SECTION 2.
Upon notification in writing by the Employer to the Union that certain of its members are engaged in a wildcat strike or other prohibited activities as provided by this Article, the Union shall immediately, in writing order such member to return to work at once or to discontinue such prohibited conduct, providing the employee receive a copy of such order and a responsible member of the Union shall publicly order them to return to work or discontinue such conduct.  Such notification by the Union shall not constitute an admission by it that a strike, wildcat strike, or other prohibited conduct is in progress or has taken place or that any particular member has engaged in such activities.  The notification shall be made solely on the representation of the Employer.

ARTICLE 6

SUCCESSORS AND ASSIGNS


This Agreement shall be binding upon the successor and assigns of the parties hereto, and no provision, term or obligation herein contained shall be affected, modified, altered or changed to the detriment of the other party by any change of any kind, unless agreed to by both parties.

ARTICLE 7

SAVINGS CLAUSE


If any provisions of the Agreement, or the application of such provision, should be rendered or declared invalid by any court action or by reason of any existing or subsequently enacted legislation, the remaining parts or portions of the Agreement shall remain in full force and effect.

ARTICLE 8

SAFETY AND HEALTH

SECTION 1.
 The Employer and the Union agree to cooperate to the fullest extent in the promotion of safety.

SECTION 2.
Reasonable recreation facilities shall be allowed on premises for use by fire fighters, which would not interfere with normal activity of the department.

SECTION 3. Employer and Union agree to establish a joint Operations, Health, and Safety Committee consisting of two (2) representatives of the Union, the Assistant Fire Chief, and a member of central City management. The Committee shall meet within five (5) business days of a request by the President of the Union or the Assistant Chief to discuss needs of the department in the areas of safety, procedures, equipment functions and hazardous conditions within the Department. The Committee shall make any recommendations, within three (3) business days, to the Fire Chief. The Fire Chief will have three (3) business days to affirm, modify, or reject the recommendation(s).

SECTION 4.
Pursuant to State law, smoking is prohibited in the areas of the  Fire Station which are open to the public or which are utilized by non-smokers or which do not otherwise meet State law requirements due to hazards of secondhand smoke. The use of smokeless tobacco is allowed in all areas of the Fire Station except the Administration Offices.

ARTICLE 9

BENEFIT PROGRAMS

SECTION 1.
All regular employees participate in the life insurance program.  Participation will begin on the first of the month following thirty (30) days of service with the City.  The cost of the program is borne by the City.  All members of the bargaining unit shall be provided with Twenty-Five Thousand Dollars ($25,000) in life insurance benefits, or their annual base salary, whichever is greater.

SECTION 2.
Health Insurance. All regular employees are eligible on the first of the month following thirty (30) days of service to the City, to participate in health insurance programs (life, accident, health or dental), in accord with the same terms and conditions of participation in such plans as available to all City employees as approved by the City Council of the City of Jenks.  The City shall provide a minimum of Sixty Dollars ($60.00) to each member of the bargaining unit to offset the costs of such programs.  In the event the Sixty Dollars ($60.00) benefit toward other insurance programs is not used, then the unused portion of the Sixty Dollars ($60.00) provided for in this section shall be paid monthly.

SECTION 3.
Professional Memberships.  The City of Jenks will bear the cost of one (1) Oklahoma State Fire Fighters Association membership per employee.

SECTION 4.
In the event a plan is approved by the City Council whereby the City deducts from base pay for tax reporting purposes non-City paid or non-reimbursable fringe benefits, such program shall be available to the bargaining unit on a voluntary basis by individual member.

ARTICLE 10

NON-FIRE DEPARTMENT RELATED JOBS

SECTION 1.
The Employer shall not require the on-duty firemen to perform any maintenance or repairs on any equipment, vehicles, or structures owned or leased by the City of Jenks, Oklahoma, except small repairs and maintenance to Fire Department structures, lawn care, vehicles and other items related to the performance of the Fire Department operations.

SECTION 2.
Small repairs defined:  Small repairs will be restricted to routine vehicle checks, i.e., adding oil, cleaning, replacing fuses, light bulbs, installing and removing snow chains, changing oil and lubrication of vehicles.  Oil changes and lubrication shall not be required of employees unless at least three (3) employees are on duty.  The Chief or Assistant Chief may be included as the minimum of three (3). 

SECTION 3. On duty fireman shall continue to assist in providing water from the hydrant on the southwest area of the station in filling commercial water transport vehicles for a period of six (6) months from the effective approval date of the 2003-2004 agreement, after which time such activity will no longer be required.

SECTION 4. As operations may allow, the Chief shall assign early evening drive-bys of electric street lighting and traffic light installations for the reporting back to the Chief for lights out or other malfunctions of such installations in order to enhance public safety and to further geographical and address familiarity of the community. (Work time provisions elsewhere in this contract are non-applicable to this section.) 

ARTICLE 11
PROMOTIONAL SYSTEM

In order to be eligible for promotion an employee must have served at least two (2) years in rank immediately below the one being tested for.  If there is no one with two (2) years, it will drop to one (1) year.


When a vacancy occurs a notice shall be posted within ten (10) business days, according to the minimum manning provision in the Fire Station announcing positions to be tested for.  The notice shall be posted at least thirty (30) days prior to the test.

Eligible employees who wish to take the examination shall file in writing with the Chief’s office no less than fifteen (15) days after the examination notice has been posted.  Copy of such notice shall be dated and marked with time of filing with one (1) copy going to the employees, one (1) to the Union and one (1) retained by the Fire Chief.

Written examinations shall be conducted at one (1) location with all applicants testing at the same time.  The testing procedures shall be so constructed that all applicants’ examinations shall be graded on completion of examination and in his presence.  A reasonable time limit shall be placed on examination period.

Each employee will receive one percent (1%) for each year of service with total seniority points not to exceed ten (10) percentage points.  On each graded part of the examination, the employee’s years of service percent shall be added before determining the pass or fail of each part (See Memorandum of Understanding dated 10/24/01.  Each promotional list shall be active and valid until the position is filled or for one (1) year.

When testing for the position of driver, a practical driving and pump operations skills test will be included in the promotion system.  A copy of each promotional list shall be posted at all Fire Stations.  In the event of a tie on total score, the tie breakers shall be:
1. Total seniority in grade.
2. Total seniority on department.
3. Written examination score.
ARTICLE 12
PERSONNEL REDUCTION
SECTION 1.
 In the case of personnel reduction, the City shall lay off firemen in the reverse order of seniority.  Seniority shall be defined as the employee’s most recent period of continuous service with the City Fire Department.

SECTION 2.
No new employee shall subsequently be hired until the employee laid off and the bargaining agent have been notified by registered mail.  Any employee laid off, as provided for in Section 1, shall have fourteen (14) days to notify the Employer of his intentions to return to work.
ARTICLE 13
WORKING HOURS
SECTION 1.
The hours and working schedule now in effect will remain in effect until change is agreed upon by the Employer and the Union.  The hours and schedule are commonly known as the three (3) platoon system and work as follows:  One (1) shift works for twenty-four (24) hours starting at 7:00 a.m. until 7:00 a.m. the next morning.  They go off for forty-eight (48) hours, then back on for twenty-four (24) hours.  Each shift is twenty-four (24) hours in length, and this system calls for an average workweek of fifty-six (56) hours.

SECTION 2.
No shift exchange shall be required of an employee except for good and sufficient cause.
SECTION 3.
For purposes of the Fair Labor Standards Act (F.L.S.A.) the work period effective April 14, 1987 shall be fifteen (15) days, one hundred fourteen (114) hours duration.  All paid leave hours except sick leave shall be counted as time worked for this purpose.
ARTICLE 14
EMPLOYEE SHIFT EXCHANGE REQUEST
SECTION 1.
Employees of the Fire Department shall have the right and privilege to exchange shifts with other qualified regular employees of said Department so long as said exchange does not interfere with the orderly operation of the Fire Department.

SECTION 2.
Shift exchanges may be allowed between Drivers and Captains and between Fire fighters and Drivers as long as one (1) year in service at present position has been completed.  Shift exchanges between Captains and Captains and Drivers and Drivers and Fire fighters and Fire fighters will be handled as they have in the past.
SECTION 3.
Employees shall give a minimum of twenty-four (24) hours to the Chief or Assistant Chief for a shift exchange request.
SECTION 4. The shift exchange request must be approved and signed by the parties, including the Chief or designee. 
ARTICLE 15
LEAVE PROCEDURE
SECTION 1.
Before any leaves or vacations are begun, the employee will then complete the prescribed form for the requested type of leave and forward the same to the Shift Captain. The Shift Captain will initial the request to indicate his knowledge of the request. The employee will then forward the request to the Assistant Fire Chief, or the Fire Chief’s designee. The Fire Chief or the Assistant Fire Chief shall respond to the request within forty-eight (48) hours unless the request is submitted on a weekend or in which a holiday intervenes, in which event the response shall be made within seventy-two (72) hours.  

SECTION 2.
If the department head cannot be located, the acting head of the department as designated by the Fire Chief, shall be notified.  Any leave taken without proper notification and application will be deemed an absence without leave and subject to the appropriate disciplinary measures.
SECTION 3.
An employee must give seven (7) days advance notice to the day(s) sought. An employee shall be allowed to give short-term notice of a minimum of seventy-two (72) hours prior to a shift which he requires off.  There is allowed a minimum of three (3) shifts per year per employee under this procedure for short-term emergencies.
ARTICLE 16
COURT LEAVE

Employees who are required to serve as court witness or jurors shall be granted time off with pay to serve in such capacities subject to the following provisions:

A. An employee subpoenaed to testify in his own case involving the federal, state, or municipal government shall not receive his regular salary, but may use vacation or compensatory leave or be granted a leave of absence without pay for the length of such service.
B. Any fees received for federal or state witness or jury service may be subtracted from the pay of any employee on court leave.
C. An employee serving such duty shall present to his department head the original summons or subpoena from the court prior to being excused from duty and at the conclusion of the duty, a signed statement from the clerk of the court showing the actual dates of attendance at the court.
D. Any off-duty employee who is required to appear in court as a result of any job related action shall be compensated by the Employer at time and one-half (1½).  This shall not include court time as a result of disputes between the City and any of its employees related to the provisions of the contract.
E.
If an employee is notified for jury duty, and presents notice to the Chief within 72 hours of receipt, he will be granted one-half (1/2) shift off the day immediately before the scheduled jury duty if he is on duty and will not be expected to return to work until released from the balance of his actual jury duty, and then shall return to work within two hours if at least one-third (1/3) of a shift remains.
ARTICLE 17
INJURY LEAVE

Any employee injured on the job shall continue to receive his regular salary or rate of pay during his absence from work, but not to exceed six (6) months from the date of injury.  This salary shall be paid by City funds or insurance proceeds, but the employee shall not receive the benefit of both.  This absence will not be charged against his cumulative sick leave.  Any employee may use sick leave after use of injury leave.

ARTICLE 18
MILITARY LEAVE
SECTION 1.
Military leave shall be granted to any employee who volunteers for or is recalled into active duty with any component of the Armed Forces.  Any employee who is granted military leave must reapply with the City within ninety (90) days after his release from active duty.  An employee must not have been on military leave for more than four (4) years unless he was conscripted.  Upon reapplication, the employee’s name shall be added to the appropriate re-employment list and engaged in employment with the City as soon as is naturally possible.  Employee is to be re-employed at same rank and classification as held at the time of departure, also, with full seniority.

SECTION 2.
Members of the Reserve Corps of any component of the Armed Forces of the United States who qualify for military leave shall, when ordered to active duty, be entitled to leave of absence with pay during the first thirty (30) days of such leave of absence.
SECTION 3.
Leave for reserve military training encampments shall be granted in accordance with the following provisions:
A. Within a calendar year any regular employee shall be granted one fifteen (15) calendar day period of leave and necessary travel time not to exceed four (4) days for the purpose of attending an annual military training encampment.  In the event the time of such training is optional, the time shall be designated by the City Manager.
B. An employee on leave for reserve training shall be paid the difference of this reserve pay from regular pay while on encampment.
ARTICLE 19
SICK LEAVE
SECTION 1.
All full-time fire fighters are eligible for sick leave with pay which shall accumulate at the rate of one (1) shift of leave for each full calendar month of service to the City.  Any leave accumulated which is not used in any year may be carried over as accumulated leave for the succeeding years up to a maximum of thirty (30) shifts. Sick leave can be expended in limits of no less than one hour.
SECTION 2.
An employee may be eligible for sick leave for the following reasons:

A. Personal illness or physical incapacity resulting from or caused beyond the employee’s control.

B. Serious illness of a member of the employee’s immediate family requiring the employee’s personal care and attention.

C. Death of a member of any employee’s immediate family (five (5) shifts maximum leave).

D. Quarantine of an employee by a physician or officer to comply with community health regulations.

E. Immediate family as referred to herein means:

1. Employee’s spouse

2. Parent or guardian of employee or his spouse

3. Sibling of the employee or his spouse

4. Children or legally adopted children of the employee or his spouse

5. Grandparents

6. Any other person who relationship to the employee is or have been such as to justify the employee’s absence, provided special approval of the employee’s department head is first obtained.

SECTION 3.
Upon retirement or termination of employment, fire fighters will be compensated for the remainder of sick leave which the employee may have accumulated after at least one year of employment on a pro-rata basis not to exceed Five Hundred Dollars ($500.00) based upon a maximum accumulation of thirty (30) shifts. 
SECTION 4. If an employee does not use more than two shifts of sick leave for the previous twelve months prior to January 1, then the employee, at the employee’s option may be paid for two earned vacation shifts on or before March 1st.
ARTICLE 20

HOLIDAYS AND VACATION


At an employee’s anniversary date, each firefighter will acquire holidays and vacations days in the following amounts:


1 to 10 years service …………………………….. 20 shifts/year 

11 or more years service ……………………… 22 shifts/year 



Holidays and vacation days may be taken at the discretion of the firefighter, subject to approval of the Fire Chief.  Seven (7) days notice shall be given to the Fire Chief before the requested days may be taken.  No days may be carried over and all days must be taken within the year earned or they shall be forfeited, except that shifts may be carried forward to a maximum of three (3) shifts with approval of the City Manager prior to the employee’s anniversary date.  The City Manager may grant additional shifts carried forward upon extreme circumstances.  Shifts carried forward must be used within the next ten (10) shifts following the anniversary date.

Employees in their first year of service shall be entitled to one (1) holiday for each month of service after ninety (90) days service, exclusive of the first ninety (90) days.

SECTION 2. Vacation requests shall be on a seniority basis (continuous time in service) with a sign up sheet stating the 7 shift(s) sought for vacation within the next fiscal year. The sign up sheet will be posted for three weeks. In the event of a conflict in requested dates, the employee with seniority will prevail and the other employee(s) will be given six calendar additional days to select date. 
SECTION 3.  See Section 4 of Article 19.
ARTICLE 21
SEPARATION OF SERVICE

Regular full-time employees who have been employed by the City continuously for a period of twelve (12) months or more and who have been separated from the service shall be compensated for vacation and holidays earned up to the time of separation, based on their salary at the time of separation, provided there has been proper two (2) weeks notification.

ARTICLE 22
SCHOOLS
SECTION 1.
All firefighters will attend all schools required by the Fire Chief, except in cases where an excuse is given which is acceptable to the Chief or Assistant Chief or vacation had already been approved by the Fire Chief.  These schools will be reviewed at the end of probation and at the time of advancement.

SECTION 2.
Each off-duty fire fighter will receive time and one-half (1½) per hour for each hour of school attended.  The City will assume the cost of enrollment and transportation cost at the standard rate paid to all City employees for privately owned vehicles.  Regular college courses are exempt from required schools.
SECTION 3.
A minimum of two (2) weeks written notice will be given all members of the Fire Department for mandatory classes.  Mandatory classes shall not be scheduled for recognized City holidays.
ARTICLE 23
VOLUNTEER MEETINGS

No regular full-time off-duty fireman shall be required to attend any volunteer fireman’s meetings except during working hours.

ARTICLE 24
BULLETIN BOARDS
SECTION 1.
The Union may have a bulletin board within all Fire Stations, its size and location subject the to approval of the Fire Chief.  It is for notices concerning Union, educational, recreational, and social affairs, and such other matters as may be agreed upon by the Union and the employer, and material shall be signed by an officer of the Local.  It is understood that material of a political, controversial, or inflammatory nature shall not be posted.  For the purposes of this Article, political shall be defined to include matters dealing with the administration of public affairs or pertaining to political activities at the local, state, or national level.  For the purposes of this Article, inflammatory shall be defined as those comments tending to excite passion, tumult or of a personal derogatory nature, especially those comments directed toward the administration of the fire service, local government, or toward elected officials of the City of Jenks.  The Fire Chief or his designee shall be authorized to remove any material from the bulletin board which does not conform to the intent of this Article.  It shall be the responsibility of the Union to maintain the material they post, to insure prompt removal of out-dated material, and further insure that the posting of such material is limited only to the bulletin board.

   ARTICLE 25
STATION ALLOWANCE
SECTION 1.
The Employer agrees to provide the sum of Four Hundred Dollars ($400.00) per year to each station for the purchase of hand soap, bathing soap, cleaning supplies, kitchen utensils and appliances to be used by all shifts.  The total may be expended in increments of any size.

SECTION 2.
Items bought from “station allowance” will not include normal cleaning and maintenance for building maintenance.
SECTION 3.
The station allowance must be expended by May 31st of each contract year.
ARTICLE 26
CLOTHING ALLOWANCE
SECTION 1.
Each employee will receive one-half (1/2) on August 1 and one-half (1/2) on February 1 totaling the amount of Four Hundred Dollars and Fifty ($450.00)

SECTION 2.
Each new employee will receive an initial issue including an issue of one (1) short sleeve shirt, two “Polo” style short sleeve shirts with logo, two “Polo” style long sleeve shirts with logo, two (2) dress pants, one (1) long sleeve shirt, a pair of dress shoes or boots, two (2) jackets or one “Three in One jacket” (a jacket with a cold weather zip in/ zip out liner), four (4) T-shirts, and one (1) pair each of: workout shorts, sweat pants, tennis shoes and sweat shirt.
SECTON 3.
Each employee will receive standard serviceable bunker gear.
 SECTION 4.
Unserviceable bunker gear will be replaced at the City’s expense as determined by the Fire Chief.
SECTION 5.
The City retains ownership of all usable clothing purchased as determined by the Fire Chief.
SECTION 6.
Each employee shall receive Thirty Dollars ($30.00) per month for cleaning allowance.
SECTION 7.
Clothing List:


Dress Shirts:


blue Flamex, short and long sleeve


Dress Trousers:

navy blue Nomex or 100% cotton NFPA 






approved



Coats:


Winter Tuffy Jackets






Lightweight jackets






“Three in one” jackets
Shoes & Boots:

Black dress shoes






Black  boots
Tee Shirts & Socks:
Navy blue, no less than 50% cotton, without pockets, long or short sleeve, last name on right breast, with Fire Department logo on left breast, JENKS FIRE on the back, optional to put your rank below the logo.

Navy blue or white thermal tops and bottoms. Blue, black, or white socks no less than 50% cotton
Misc. Uniforms:
Coveralls, navy blue, no less than 50% cotton or fire resistant

Clip-on tie

Four-in-hand tie

Black pant belt with or without a silver buckle
Misc. Accessories:
Fire Department tote bag

Flashlight
Collar insignia
Name tags, silver
Badge, silver
Ball caps, blue or black with white or silver lettering. Must have “JENKS FIRE DEPARTMENT” or “JENKS FIRE” or “JENKS FIRE RESCUE” on the front. Optional to have name and/or “FIRE RESCUE” on the back or side. Also optional to have a fire department logo on the front with the writing.
Shoulder patches, new JFD style
Exercise clothing:
T-shirt, navy blue, no less than 50% cotton, without pockets, long or short sleeve, last name on right breast, fire department logo on left breast, JENKS FIRE on the back, optional to put your rank below the logo.

Workout shorts, navy blue, six inch (6”) inseam, with or without pockets, no less than 50% cotton, last name on right leg and fire department logo on the left leg, optional to put your rank below the logo.

Sweat shirt, navy blue, no less than 50% cotton, with or without pockets, with or without hoods, zip-up or pull over, last name on the right breast, JENKS FIRE on the back, optional to put your rank below the logo.

Sweat pants, navy blue, with or without pockets, no less than 50% cotton, last name on the right leg, fire department logo on the left leg, optional to put your rank below the logo.

Running shoes, may be any color

Station tennis shoes, must be all white or gray, or white or gray with blue trim.
From this date forward the union and the city agree that gray clothing will no longer be purchased in order to phase it out.

The Fire Chief may change the nature of insignia, patches, or other identifiers in conformity with the clothing distribution intent of this Section.
SECTION 8.
Members of the Bargaining Unit shall be able to use City Tax number for purchase of items listed on the list in this Article, Section 7.  Tax number may be used at one or more locations handling these items and coordinated through the Finance Department of the City of Jenks.  Note:  By administrative action the Bargaining Unit and the Chief of the Department will discuss modifications in uniform items following execution of the Agreement.
ARTICLE 27
MINIMUM MANNING
SECTION 1.
Each shift shall include one (1) Captain and one (1) Driver according to qualifications set forth in the promotional system.  Minimum staffing will remain at nine (9) during the term of this Agreement.

ARTICLE 28

REQUIRED TRAINING

SECTION 1.
All members of the Bargaining Unit, as a condition of employment, must have completed O.S.U. Basic Fire Fighters Academy, or equivalent, within one (1) year of hiring or as school schedules permit.

SECTION 2.
All members of the Bargaining Unit may attend any class on a voluntary basis with prior approval of the Fire Chief.

SECTION 3.
Firefighter II training will be provided to members of the Bargaining Unit within four (4) years of hire or within four (4) years for existing personnel.

SECTION 4.
All members of the Bargaining Unit with more than one (1) year employment with the Jenks Fire Department shall become certified as Basic Emergency Medical Technicians by June 30, 2009. All others shall qualify within eighteen (18) months of hiring.

SECTION 5.
Any school or training not directly provided or scheduled by the Fire Chief must have prior approval by the Fire Chief in order to receive any reimbursement, and the Fire Chief shall determine what expense qualifies for reimbursement.

ARTICLE 29
PROBATION PERIOD
SECTION 1.
The probationary period for all employees will be twelve (12) months from the date of employment.

ARTICLE 30
STAND-BY PAY
SECTION 1.
Each member of the Fire Department called in to the station for stand-by or responding to a fire, or any other emergency as a representative of the Jenks Fire Department while off duty, will receive stand-by pay at the rate of one and one half regular pay for the first hour and time and one-half (1½) for each hour thereafter in thirty (30) minute increments.  Stand-by pay will be turned in on a regular, scheduled basis and paid on regular pay checks.

ARTICLE 31

PAY PLAN
SECTION 1.
Each member of the bargaining unit shall receive the following base pay per month according to their classification effective July 1, 2008 less deductions:

Classification

Base Pay

Base Pay


Base Pay



With First Responder 
      With Basic EMT
           With Intermediate EMT



Monthly

Monthly


Monthly

Captain

$3,231.11

$3,279.58


$3,377.96
Driver


$2,883.21

$2,926.46


$3,014.25
Firefighter

$2,676.07

$2,716.21


$2,797.70
SECTION 2.
Additional base pay for members of the Bargaining Unit who are or become certified as Basic Emergency Medical Technicians or Intermediate Emergency Medical Technicians to commence the pay period after the pay period in which certified.

SECTION 3.
Each member of the Bargaining Unit shall qualify for longevity pay calculated on the following basis: One percent (1%) for each year of service through the fifth year; One half percent (1/2%) for each year of service for years six (6) through fifteen (15); One fourth percent (1/4%) for each year of service for years sixteen (16) through twenty five (25).  These percentages shall be calculated against the beginning pay for the employee’s pay classification on the anniversary date, and if eligible the annual longevity amount shall be paid 1/12th monthly or as the payroll system shall provide.  For purposes of longevity pay, the base pay shall be interpreted as longevity pay not to exceed twelve and one half percent (12.5%) of the base pay.

SECTION 4.
Members of the Bargaining Unit who wish to have money withheld and sent to Tulsa Fire Department Credit Union, may do so on a voluntary basis.
ARTICLE 32
DURATION OF AGREEMENT

This Agreement shall be effective as of the first (1st) day of July, 2008 and shall remain in full force until, but not including the first (1st) day of July, 2009.

The Employer and the Union have this 17th day of April, 2008 agreed on the foregoing Agreement as a basis for settlement of their current collective bargaining, and this Agreement is signed and sealed in duplicate and the signed and sealed copy shall be considered as an original.  Each page of the contract shall contain at the bottom thereof, the seal of both parties hereto and the last page only shall contain the authorized signature and seal of each party.
ARTICLE 33
MANAGEMENT RIGHTS AND RESPONSIBILITIES
SECTION 1.
The Employer expressly reserves the right to plan, direct and control all operations not covered by this Agreement relating to the Fire Department, and to hire, promote, assign, suspend or discharge any employee, subject to the Grievance Procedure hereinafter specifically set forth.

SECTION 2.
The Employer shall have the exclusive right to determine the source or sources from which new applicants for work in the Fire Department shall be secured and shall be the sole judge of the requirements and qualifications of Fire Department personnel hired during the term of this Agreement, and shall be the sole judge of qualifications of employees for retention with the Employer, subject to existing Ordinances, state laws and the Grievance Procedure hereinafter specifically set forth.
SECTION 3.
Except as specifically abridged, delegated, granted or modified by this Agreement or any supplementary Agreements that may hereinafter be made, all the rights, powers and authority the Employer had prior to the signing of this Agreement are retained by the Employer and remain exclusively and without limitations within the rights of the Employer.
SECTION 4.
Except as may be limited hereinafter, the Employer retains the rights in accordance with the laws of the State of Oklahoma and the responsibilities and duties contained in the ordinances of the City of Jenks, Oklahoma.
SECTION 5.
The Employer agrees to provide adequate fire protection for the citizens of Jenks and to provide safe working conditions for the employees of the Jenks Fire Department.  The Employer further agrees that in order to achieve the aforementioned objectives, certain standards must be met and maintained in the manning of fire apparatus.

ARTICLE 34
PHYSICAL FITNESS
SECTION 1.
In as much as a healthy and fit firefighter is essential to the well being of the Jenks public, the following minimum standards for physical fitness are as follows:

SECTION 2.
Each employee shall weigh in before a command officer within two weeks of the signing of this agreement, and the weight shall be logged on the employee’s personal fitness log. The target weight for the employees shall be generally accepted height-weight proportional characteristics for the employee’s age unless otherwise established by competent medical authority. If the employee is over ten pounds in excess of the prescribed weight, then the goal shall be to make progress over the annual period for this target weight which shall be generally at least ten pounds or more of the reduction in weight.
SECTION 3.
Each employee shall participate in at least one hour of exercise including thirty minutes of aerobic exercise per shift and shall keep a personal log related to same.
SECTION 4.
Personal physical fitness logs maintained by the employee shall be made available for inspection by command personnel at request.
SECTION 5.
Anyone that achieves these prescribed targets or better over the contract period shall receive a lump sum bonus of $400.00. Those individuals who are within weight targets at the onset of the signing of this contract and maintain that status in addition to the participation in aerobic exercise shall receive $200.00 at the end of the annual period.
SECTION 6.
Aerobic exercise shall include the following items:

Fast walking

Jogging

Dance

Calisthenics

Concentrated exercise tapes
SECTION 7.
The exercise period shall be from 10:00 a.m. to 11:00 a.m. unless interrupted by a call in which event the exercise period shall commence the next hour after return to the station.
ARTICLE 35
OUT OF STATION MEALS

When eating out of the station with two (2) or three (3) men on duty, the boundaries shall be from the river bridge, west to Fir Street, and one (1) block north of Main Street and south to the Creek Turnpike for the Central Fire Station. Southside firefighters shall eat at the Southside station or anywhere south of Polecat Creek within the city limits of Jenks.
ARTICLE 36

EMERGENCY MEDICAL SERVICES
SECTION 1.
Ambulance services currently provided by the Emergency Medical Services Authority (EMSA) may cease in the future and will need to be provided by the City of Jenks.

SECTION 2.
Ambulance services shall be a responsibility of the Fire Department either individually or under City contract for separate or combined services with a third party provider.

ARTICLE 37
ONE-HALF SHIFT LEAVE PROCEDURE
SECTION 1.
Vacation days may be taken in one-half (1/2) shift increments with special approval of the Chief or Assistant Chief only.  At no time will one-half (1/2) shifts be taken without prior special approval.

SECTION 2.
The Chief or Assistant Chief expressly reserves the right to disapprove any and all one-half (1/2) shift request for any reason they deem necessary.
ARTICLE 38
WORKING OUT OF CLASSIFICATION
SECTION 1.
Any member of the Bargaining Unit working in a classification higher than his normal position shall receive the normal base pay rate for the higher classification if due to minimum rank requirements on a shift requires same for a continuous period of at least 15 shifts.  Any application of the same shall be retroactive.

IN WITNESS WHEREOF, the parties have hereto executed this contract on the ______ day of ______________, 2008.







CITY OF JENKS, OKLAHOMA







A Municipal Corporation,






     By______________________________








Mayor




ATTEST:
_________________________
City Clerk
(SEAL)
JENKS FIRE FIGHTERS LOCAL 
2567
INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, AFL-CIO/CLC
By: __________________________


President
By: __________________________


Vice-President
ATTEST:
_________________________
Secretary-Treasurer


(seal)
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